Session 2: Routines

Session 2 Routines 

(90 min session)
Aims: 

To show the importance and value of routines, to give ideas for routines for 

various stages of the lesson
Materials: 
- Teachers TV video: two NQT (newly qualified teachers) teaching in a new

school and talking about their experiences: https://www.youtube.com/watch?v=EeaNlqzBceA
- Visual class attendance chart e.g. tree with names on branches 

- Card and felt-tip pens for poster presentations
Handouts:
Handouts about video
1. Visualisation
Aims:
To get trainees in a suitable mindset. Lead-in to discussion.
Tell the trainees to think back to when they were 8 years old. Read this text or one that you have written specifically for your teaching context:
‘It’s Monday morning. It’s ten to nine. You are in the school playground playing with your friends. The bell rings. You go inside and hang up your coat on your peg and go to your class. You sit down in your chair. The teacher tells you to put your bag under your desk or on the back of your chair. He/She then calls out your name and you wait till it’s your turn to go and stand in line by the door. You walk to the school hall and sit on the form where your class always sits. It’s time for assembly.’
Trainees open their eyes and tell the person next to them what they could see, hear, feel, and smell. Feedback – what sort of routines were common in your school?











5 mins
2. Visualisation 2

Aims: 
To develop trainees’ awareness of the need for routines and why they are needed.
Tell trainees they are going to imagine they are 8 years old again. Task – what do they notice that is different this time?
‘It’s Monday morning. It’s ten to nine. You have just arrived at school. You are in the playground standing on your own as your ‘friends’ aren’t speaking to you today. The bell rings. You go inside and try to hang your coat up, but there is already a coat there. A boy from the big class shouts at you when you try to move it. You leave your coat on the floor and go to your class. You can’t find your table and chair as all the tables and chairs have been moved. You have to sit next to someone you don’t like. The teacher tells you to come and stand by the door. Someone pushes you out of the way, so you are nearly last in the queue. You go to the hall – there is more pushing and shoving, but the teacher doesn’t stop it. There’s no space for you on the form where your class always sits. It’s time for assembly.’
Trainees open their eyes. Discuss:

· How did it feel?

· What was wrong?

· What were the worst things about that?

· What does it tell you about children and routines?

· Why do YLs / YL teachers need routines?










10 mins
3. Video observation
Aims: 
To enable trainees to see the reality of managing primary school children in a real classroom.




Set task. Trainees watch the video and select a teacher from the two NQTs: Tara and Rosie. They make notes on what the teacher does, how they do it and why. Alternatively, you can select a different video from Teachers TV or You Tube to reflect your teaching context.
Post-viewing
Give trainees a short time (e.g. 10 mins) to discuss their notes and what they observed. You can pair up trainees with ones who made notes on Tara speaking to ones who made notes on Rosie.

Group discussion – What worked well? What did you notice about the children / their behaviour / energy levels.










30 - 35 mins

4. Poster presentations
Divide the trainees up into three groups and allocate a different stage of the lesson to each group – start of the lesson, during the lesson and at the end of the lesson. Tell the groups that they are going to make a poster to present routines for their stage of the lesson to the other groups. Establish rules:

· Everyone must take part.
· It should be clear what you mean

· You should take care over the presentation and planning of this.
and set a time limit – 15 mins max.

You could show examples e.g. an attendance chart showing a tree with names on branches, or a star chart for good behaviour and similar teaching aids.
55 mins

4b. Presentations
Aims:
To enable trainees to present their ideas and to learn from the discussion
Each group shows their poster, explains their routines and answers questions. Display the posters in your school – trainees can copy them for extra ideas on routines to use in class.









75 mins 
Suggested key:
	Start of the lesson
	During the lesson
	End of the lesson

	Take the register and answer a question.
	Tell the children to come and stand by the teacher.

	Put on coats, jumpers before playtime. 

	Pupils sit where their name card or place is.
	Hands down when the teacher is talking.
	Write or show what the homework is on the IWB.

	Write the date on the board and in their exercise books.
	Names of good pupils on whiteboard.
	Pack bags – allow for a few minutes for this before the end of the lesson.

	Write / Draw  the weather on the board.
	Hands up and quiet when teacher asks a question.
	Keep children behind to talk through behaviour problems.

	Spelling work.
	Stamps or stars for good work.
	Answer a question and then leave the classroom.

	Counting 1, 2, 3 and 4 .
	Moving to the floor.
	Recap on the lesson’s content.

	Topic / Vocab revision of last lesson’s content.
	Monitors for e.g. dictionaries, scissors.
	‘Hangman’ (or ‘shark) game.

	Take out / Give out books and ask children to turn to page X.
	Count down from 5 to 0 – all pupils to be listening by zero. 
	Put items borrowed e.g. books or stationery away.

	Join in a chant or song.
	Count and record team points.
	Song / Story time.


Video observation task







Handout 1
	What the teacher does
	How the teacher does it
	Why the teacher does it

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Video observation task – Rosie (page 1)


Handout 2 – with answer key
	What the teacher does
	How the teacher does it
	Why the teacher does it

	She asks the children to be quiet.

	She says, ‘Silently, thank you. Sit with your arms folded.’
	To get the children’s attention for the next stage of the lesson.

	She gets to know the children in week 1 and acknowledges that they become more likely to ‘try it on’ as the term progresses.

	This is in the teacher to viewer interview.
	She acknowledges that there is a natural order to how children behave and how they need to be managed. This is so that she doesn’t ‘beat herself up about it’.

	She asks the children to be quiet.

	She holds a finger to her lips.
	To get the children’s attention for the next stage of the lesson.

	She notices unhelpful behaviour.

	She says, ‘[name], if I see you wandering around again, that is a warning for you.’
	She makes it clear what will happen next.           NB ‘threats’ should be made carefully. If you don’t carry them out, you can lose control.

	She takes the pencils from the table.

	As before.
	To tidy up the workspace. An alternative would be to appoint one or more stationery monitors to do this.

	She admits she naively thought her first year of teaching would be about improving her teaching.
	This is in the teacher to viewer interview.
	To take stock and reflect and realise the need to go back and look at strategies she learnt on her training course.

	She signals a new stage of the lesson.

	She asks, ‘Are we ready?’
	To get the children’s attention for the next stage of the lesson.

	She engages the children in their learning.
	She reads out a chant from the IWB. The pupils join in.
	To engage the children in their learning.


Video observation task – Rosie (page 2)


Handout 2 – with answer key
	What the teacher does
	How the teacher does it
	Why the teacher does it

	She asks the children to put distracting things away.
	She says, ‘I really don’t know why you’ve got those things out.’
	To limit the number of distractions in the classroom.

	She asks the children to sit down and talk through a pushing incident.

	She says, You two sit down. You calm down.’ She asks the child to tell her what the problem is. She asks the ‘perpetrator’ to give his version of events and elicits from him that he should say ‘Sorry.’ again, even though it was an accident.
	To manage bad behaviour after the class in a private forum.

	She recognises that she needs support and to talk to other teachers. She mentions being on the verge of tears and giving it all up. She is open and honest about her need to improve.
	This is in the teacher to viewer interview.
	To achieve her desire to become a better teacher. 

	She talks to her induction tutor and mentions that 5 – 6 children are causing classroom management problems.
	This is in the interview with her induction tutor.
	To seek and receive help from a professionally trained person. She is advised to give the child 3 choices:
1) To return to the class and do the task.
2) To do the task at a later time.
3) To go to someone else’s class.

	She admits that she is more likely to lose her temper in the afternoon.

	This is in the interview with her induction tutor. She is advised to always be positive and smiling and to always focus on the children.
	To seek and receive help from a professionally trained person.

	She values support from the school, as it makes her feel a part of it
	This is in the teacher to viewer interview.
	To acknowledge that she can develop even if it seems humiliating not to manage from the outset.


Video observation task – Tara (page 1)


Handout 2 – with answer key
	What the teacher does
	How the teacher does it
	Why the teacher does it

	She asks if a child has misbehaved.

	She asks, ‘Did you throw that pencil at [name]?
	To establish if a wrong has been committed.

	She asks the children to sit down.

	She says and repeats the instruction: ‘Sit down. Sit down. Sit.’
	To establish order and calm.

	She admits she knew she had a challenge ahead of her in her first year of teaching as an NQT.
	She talks about the reasons for this i.e. some children are absent-minded and don’t take in instructions the first time they are given.
	To reassure herself that she can cope with the journey ahead.

	She tells a child to do the task.

	She says, ‘That’s what you’re supposed to be doing.’
	To bring the child back on task.

	She asks for order.

	She says, ‘Put your hands down when I’m speaking.’
	To establish and maintain an orderly classroom.

	She mentions a child by name.

	She says, ‘[name]! Leave the garbage.
	To attempt to bring the child back on task.          NB Mentioning ‘naughty’ behaviour is often counter productive as it gives attention to bad behaviour. 

	She has a points system as a reward for good behaviour.
	Each day she awards a score between 0 and 3 for good or poor behaviour.
	To give the children an incentive to behave.

	She questions why the children behave worse when they are seated at the back of the class.

	This is in the teacher to viewer interview. She says that she doesn’t let it phase her.
	To investigate how she can deal with this situation better.


Video observation task – Tara (page 2)


Handout 2 – with answer key
	What the teacher does
	How the teacher does it
	Why the teacher does it

	She asks to speak to some parents or mentions issues at a parents’ evening.

	She calmly and openly tells the parents there is an issue and negotiates a compromise. She asks the parent to support her
	To agree a way forward with the situation.         To split up children who disrupt the class when seated together.

	The parent asks the child to look at her.

	She says ‘Look at me.’ and establishes eye contact.
	To ensure she has the child’s attention. This also assists rapport. 

	She recognises when she has had a good day and that tomorrow is a different day.

	This is in the teacher to viewer interview. She says, ‘You always have to be on, on, on.’
	To give herself much needed praise and accept that teaching is never mundane.
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